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‘The Bristol Guide provides a succinct overview of all aspects of the 
education system in England. Complex organisational relationships 
and areas of policy are presented in a clear and straightforward way. 
It is an invaluable primer for those new to the teaching profession 
or those moving from overseas, but is also a very useful reference 
guide for experienced practitioners and school leaders!’

Professor Dame Alison Peacock, Chief Executive,  
Chartered College of Teaching

“A compact, comprehensive and credible guide to how the 
education system works”

Guy Dudley, Director,  
Advice & Legal Services

“The Bristol Guide enables a focused understanding of the key 
policies and practice in education in a way that busy people 
can access, discuss and apply. I have not discovered another 
publication that can do this so effectively”

Stephen Pinches, Global Director,  
Tes Institute

Now available as an ebook
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•  A selected monthly  
digest of key research, policy  
and influential developments in  
the world of education

•   Includes publications from DfE, Ofsted, 
Ofqual, UCAS, NfER, EPI and more

• Concise, accessible online and time saving

•  Provides links to further information, toolkits  
and resources

• Reputable and established service

• Access to searchable archives for thematic research

•  Research summaries to support evidence based  
teaching practices and CPD

•    Flexible subscription agreements for 
as little as £95 exc. VAT per year

• Samples available from our website

For further information see: 
http://edn.bris.ac.uk/dss/@BristolUniDSS

dss-admin@bristol.ac.uk 

“The service 
is invaluable in 
bringing together 
key information on 
current educational issues  
in succinct, easy to read  
two page formats with links  
to further reading.”  

Dr Alison Simpson, 
Teaching School Manager,  
Malmesbury School
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The Document 
Summary Service
An essential digest for all  
education professionals ‘‘The University of Bristol’s 

Document Summary Service is a 
fantastic resource for teachers and school 

leaders. Having expert summaries of the latest 
research, policy and reports means that teaching 

professionals can easily keep up to date; Chartered 
College members regularly comment on how useful  

they find it!’’ 

Professor Dame Alison Peacock, Chief Executive,  
Chartered College of Teaching

cy  

Introduction
The Bristol Guide is written for all professionals working with children and young 
people in schools and other settings in England. It provides guidance about the law 
and general advice related to their professional responsibilities, duties and rights.

Trainee teachers, NQTs and experienced teachers
The Bristol Guide is an essential resource for trainee teachers working towards the standards 
for qualified teacher status (QTS). It helps newly qualified teachers and more experienced 
teachers, all of whom are required to ‘have an understanding of, and always act within, the 
statutory frameworks which set out their professional duties and responsibilities’ [Teachers’ 
Standards, 2012].

Higher Level Teaching Assistants (HLTAs) and 
Teaching Assistants (TAs)
HLTAs and TAs working towards HLTA status will find the Bristol Guide invaluable in developing 
knowledge of how ‘other frameworks that support the development and well-being of children 
and young people impact upon their practice’ [HLTA Professional Standards, 2012, Standard 
16]. The Bristol Guide will also enable them to fulfil the requirements of Standard 13, to ‘know 
how statutory and non-statutory frameworks for the school curriculum relate to the age and 
ability ranges of the learners they support’.

We endeavour to ensure that the Bristol Guide provides up to date information throughout.

All information presented in this publication was correct at time of writing.

Helen Aberdeen 
Director of Document Summary Service 
University of Bristol 
School of Education

For further information about the Bristol Guide and ordering copies see:

www.bristol.ac.uk/education/expertiseandresources/bristolguide 

or contact Service Administrator on 0117 331 4291 or email dss-admin@bristol.ac.uk

© This publication contains public sector information licensed under the Open Government Licence v3.0. See: 
http://www.nationalarchives.gov.uk/doc/open-government-licence/version/3/
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1.1 Routes into teaching
To teach in a state school in England, it is necessary to have a degree and to gain qualified 
teacher status (QTS) by following a programme of initial teacher training (ITT). Applicants 
must have achieved minimum requirements (at least a grade 4 GCSE) in English and maths. 
They also need to have passed the professional standards in literacy and numeracy before 
embarking on teacher training. The most common ITT routes to QTS are outlined below.

Undergraduate routes

Bachelor of Arts (BA) or Bachelor of Science (BSc) with QTS

An option which allows students to specialise in a certain subject (maths, physics, chemistry or 
languages) while gaining an honours degree and QTS.

Bachelor of Education (BEd)

This is an honours degree course in education. BEd degrees are available for both primary 
and secondary teaching but are a particularly popular choice for those interested in teaching 
primary school pupils.

Postgraduate routes

Postgraduate Certificate in Education (PGCE)

PGCE courses last for one year full-time or up to two years part-time. They focus mainly  
on teaching skills, so applicants are expected to have a good understanding of their chosen 
subject (normally degree level) before they start training. PGCE courses are available at 
universities and colleges throughout the UK. It may also be possible to study for a PGCE  
via flexible distance learning or through a School-Centred Initial Teacher Training (SCITT), 
each First or the School Direct training programme. PGCE courses typically contain up to 
60 credits towards a Master’s degree. The Professional Graduate Certificate in Education 
(ProfGCE) is similar to the PGCE in that it leads to QTS. It does not, however, contain credits  
at Master’s level.

School-Centred Initial Teacher Training (SCITT)

SCITT programmes are taught by neighbouring groups of schools and colleges. All SCITT 
courses lead to the award of QTS and many also award a PGCE validated by a higher 
education institution. SCITT courses cover primary and secondary years and the whole range 
of secondary subjects.

School Direct

School Direct (SD) is available in primary and secondary schools in England and programmes 
generally last for one year. Successful completion of a School Direct course will lead to the 
award of QTS, and some School Direct programmes may also include the award of a PGCE.

The School Direct Training Programme (salaried) is an employment-based route which is 
available to high quality graduates with at least three years’ work experience. These students 
are employed by the school as an unqualified teacher. 

Teach First

Teach First is an educational charity with a vision that no child’s educational success should 
be limited by their socio-economic background. It offers a two-year Leadership Development 
Programme leading to the award of a PGCE. The course begins with an intensive six weeks of 
training, and trainees then spend two years in a school in a low-income community. They are 
paid as unqualified teachers in their first year and then as newly qualified teachers (NQTs) in the 
second year.

Postgraduate teaching apprenticeship

This new route is funded through the SD (salaried) grant which is paid by the DfE to providers. 
It is a school-led ITT route which combines paid work with on-and off-the job training. It was 
introduced in September 2018. The overall structure of the apprenticeship is decided by ITT 
providers and schools, but the apprentice must spend 20% of their time in off-the-job training. 
Apprentices work towards attaining QTS. They also need to pass an end-point assessment 
(EPA) as is the case with all apprenticeships; the assessment takes place in the fourth term, i.e. 
in the autumn after they have begun the NQT year. The assessment consists of a professional 
discussion and a lesson observation. Some apprenticeships include a PGCE along with 
Master’s credits. 

Other routes
Researchers in schools is a three-year pathway for high calibre candidates who have 
completed a doctorate and can deliver one of the EBacc subjects. The programme aims to 
mobilise outstanding classroom teachers who are part of the research community and to place 
them in schools which have a larger than average number of disadvantaged pupils. 

Experienced teachers with a degree can achieve QTS without having to do any further training 
by following the Assessment Only (AO) route. In order to achieve QTS, participants need to 
present detailed evidence that they meet the Teachers’ Standards. Teaching is assessed in a 
school by an accredited AO provider. This route is only available to unqualified teachers who 
have taught in at least two schools, early years and/or further education settings. Candidates 
need to have taken the professional skills tests in literacy and numeracy before being accepted.


